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ABOUT THE SURVEY

3RD YEAR OF JOURNEY

Data collected from 1lst November to 10th December 2020

10,932 svast rrom 171 schooLs

COMPLETED THE SURVEY IN 2020
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STATE OF WELLBEING

Advult wellbeing is defined by six pillars - Positive emotion, Engagement,
Relationships, Meaning, Accomplishment and Health. Adults who report

high levels of these are considered to be thriving.
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Men, older staff members, and school leaders

are more likely to be consistently thriving
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*Highly and strongly refer to scores of 8
or higher out of 10.
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FELT THEY WORKED LONGER HOURS IN 2020
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PERMAH is based on Professor Martin Seligman's model of flourishing.
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